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This Agsie.me.nt entered into this day , 19SO, by 

and between the. 8oaad o& Education tkc Bualington County Special Services 
School Vistaict, hesieina^tea called the. "Boaad", and the. Special Services 
Custodial and Maintenance Association, afw heaeina^teA called the. 

'’Association", is fion. the purpose, o£ mutually according teams and conditions 
fion employment and is entered into a^ten. negotiations pursuant to WJSA Title 
34:13A-1 et seq. 

The Association is the aepaesentative o£ the employees heaeinafitea 
designated with aespect to teams and conditions oemployement. 
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BURLINGTON COUNTY SPECIAL SERVICES SCHOOL V1STR1CT 
RECOGNITION AGREEMENT 
Between 

Burlington County Special Services Board of Education 

and 

Special Services Custodial and Maintenance Association ajw N.J.E.A . 


The Burlington County Special Services Board of Education hereby recognizes 
the Special Services Custodial and Maintenance Association a/w N.J.E.A, as the 
representatives for professional negotiations concerning terms and conditions 
of employment for ail designated personnel in the Burlington County Special 
Services School District within the scope otf NJSA Title 34:13A-1 et seq. 

The Board agrees not to negotiate with any organization other than that 
designated as the exclusive representative. 

Voted this __ day of __ _ , 1920. 


Pres., Spec. Serv. lust/Mount. Assoc. Yres., Board of Education 

Elverton Morse Robert C. Corson 


V.~ fres., Spec. Serv. lust/Maint Assoc. 'Secretary, Board of Education 

John Stevenson Charles A. Tier 


Sec/Treasurer, SpecL~Serv. ~CusU~Maint. 
Assoc. 

Joseph Alfred 



Page. 3 


GRIEl/AWCE PROCEDURE 


DEFINITIONS : 

1. A gnievance is a claim based on the intenpnetation, application on. violation 

o i policies, agne.ejne.nt6 and administnative decisions aiiectlng employees oi the. 
School Vistnlct. It does not Include: 

а. Any claim whene a method oi nevlm ha6 keneto^one been on heneafaten is, 
established by law, ,nule on negotiation*, by May oi appeal to any commissioned, 
commission, boand, agency on count whethed said nights having been cneated 
iod genenal application {e,g. civil sedvice) on specific application 

( e.g. to the Commissioned oi Education). 

б. fattens whene the Boand is pnokiblted by law, negulatlon, on decision inom 
acting. 

c. fattens beyond this contnact Involving the sole discnetlon oi the Boand. 

2. Agqnieved Penson is- the, pens on making the claim, 

3. Repnesentative is an individual selected by the aggnieved penson to counsel, advise, 
and nepnesent him. The aggnieved penson must be pnesent at all times. The 
Association will not be nesponslble ion expenses Incunned by the aggnieved j [on 

the senvices oi a nepnesentatlve unless so authonized by the Association. 

4. Association is the Association which has been necognized by the employed ion the 
punpose oi negotiation unden the pnovisions oi N3SA Title 34:13A-1 et seq. 

PURPOSE : 

The punpose oi this pnocedune is to secune, at the lowest possible level, solutions 
to the pnoblems which may inom time to time anise concenning the weliane on tedm and 
conditions oi employment oi custodial and maintenance pensonnel. Both panties agnee 
that these pnoceedings will be as inionmal and coniidential as may be appnopniate 
at any level oi the pnocedune. 



Page 4 


GnA.zvan.cz Pxoceduxe con.tLnu.zd . 

Nothing hzxein contaLnzd s halt bz constxued at Limiting thz night o£ any cut to dial 
and maintenance pexsonnzl having a gxizvance to discuss thz mitten. infaxmalty with any 
appxopxiate membex thz admiyut tnatio n f and having thz grievance ad jutted without 
intznvzntion thz Association, pnovidzd thz adjustment it not inconsistent with 
texras the Agreement and that the Association hat been given the oppontunity to be 
pnesent at tuch adjustment and to state its views. 

PROCEVUR E: 

Since it it impontant that gnizvanezt bz pnesentzd at Xapidly at possible, the number 
ofi days indicated at each level should be considened at a maximum and evexy efaoxt 
should be made to expedite the pnocets. The time limits specified may, howevex, be 
extended by mutual agreement. 

Level One 

A custodial and maintenance personnel with a grievance shall notify kit supexvitox 
within seven (7) working days othe grievance, with the objective 0 & xetolving the 
mattex infaxmally. Thz custodial and maintznanez pexsonnzl loses thz xight to gxizvz 
H S/hz doet not comply within specified time. Thz Supexvitox shall act on thz gxizvance 
within fave (5) woxking days afatex thz initial gxizvance , 

Thz involvzmznt thz supexvitox in the faxst step the grievance pxoceduxe 
should be a pextonal dialogue between the supexvitox and the custodial and maintenance 
pexsonnzl. Ijj a custodial and maintenance pexsonnzl withes xepxesentation at this level, 
wxitten notice must be given to the supexvitox at least twenty-faux 124) houxs befaxe 
the scheduled meeting. 

Level Two 

l£ the complaint it not settled by xespectivz supexvitox to whom the appeal it made 
in level One in fave (5) woxking days, ox the aggxieved xeceivzs no communication on the 
xesolution o& the gxizvance in {ive (5) woxking days afaex pxesentation o^ the gxizvance, 
the custodial and maintenance pexsonnzl may &ile hit gxizvance in wxiting within ten (10) 
woxking days a{tex the oxiginal pxesentation to the supexvitox with the Superintendent o{ 
Schools. 
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Gnlevance PA.oce.da/ts. continued . 

Sack communication should notify tks SupeAA.nte.nde.nt whether the. aggrieved iwishes 
the Association A.epn.esentation to be on. not to be pn.esent and should be £Lied with the 
knowledge ofi his supervisor that this second step is being taken. 

The Superintendent o{, Schools shall act on the gnlevance within twenty {20) wonting 
days . 

Level Tkn.ee 

Ifj the aggrieved penson is not satisfied with the Superintendent's decision 0/1 i£ 
no decision has been rendered within ti/Jenty {20} wo/iklng days a^ter the gnlevance was 
Aecelved by the Superintendent ofi Schools, the aggrieved may arrange an appointment 
through the Superintendent with the Board o{, Education &or discussion. 

This request must be made in writing through the Superintendent 0 Schools, and must 
be {lied no later than ten (70) working days afiter the Superintendent's decision or 
thirty { 30 ) working days atfter referral to him. 

The Board Of j Education shall take action on the gnlevance in twenty [20] working 
days afiter the written request is received and communicates its decision through the 
Superintendent ofi Schools to the aggrieved with a copy to the Association i£ represented 
as set &onih above. 
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LEAVE 


SICK LEAVE : 

A ll TO-month contracted custodial and maintenance personnel shalt be allowed sick 
leave with full pay fon ten {10} school day 4 In any school yean. All T 2-month contracts 
custodial and maintenance personnel skall be allowed 4 lek leave with jj all pay f oa 
twelve [12) school day 4 In any school yeaA. Unused sick leave day 4 4 hall be accumulatec 
from yean to yean with no maximum limit. 

Caching In Accumulated Sick Leave 

Payment 4 hall be made to an employee by the Board of Education fon all of that 
employee '4 unused accumulated 4 lek leave upon an official netlnement which has been 
appnoved by the Mew Jersey division of Pensions. Such payment shall be made at the 
note ojj 10% ojj the netlnee's dally note oft pay at date of netlnement jj on each unused 
sick leave day. daily note Ojj pay Is defined as 1/200 o {j a TO-month employee's 
annual salary and T/240 of a 12-month employee’s annual salary. 

TEMPORARY LEAVE OF ABSENCE : 

This policy shall coven absences not changeable to sick leave, on pnoSessional on 
seml-pnoSessional assignments dlnectly beneficial to the school system. 

T. death In the Immediate family thnee (3) days. Immediate family to Include: 

a. Panents 

b. Gnandpanents 

c. Mothen-In-Law 

d. Fathen-In-Law 

e. Legal GuandlAnis) 

f. Spous es 

g. Chlldnen 

h. Bnothens and Sis tens 

2. death of nelatlve, not In Immediate family, one [7] day. 

3. Leave may be gnanted fon oihen neasons If appnoved by the Superintendent of the 
Burlington County Special SeAvlces School district. 

Requests fon temponany leaves of absence shall be submitted In writing {In advance, 
when possible) necommended by the Supenvlson and appnoved by the Superintendent. 
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Temponany Leave Absence continued . 

4. Contingency Days 

a. The Bound will pnovlde fion thnee (3) day* contingency leave at all pay 
dunlng any one yean [no unused day* a kail be accumulated fion use In anotken yean ) 
^on pensonal family molten* that cannot be caned faon dunlng the non-school houns. 

b. Request* fion contingency day 4 4 kali be Submitted In uniting &lve (5) day 4 
begone such leave, necommended by the Supenvlson and appnoved by the Supenlntenden 

OTHER LEAVE : 

Otken leave* absence with on without pay may be gnanted by the Bo and, upon 
necommendatlon by the Supenlntendent, fion good neasons. 

All such nequests must be appnoved In advance by the Supenlntendent o£ School* upon 
necommendatlon o& the building AupeivlAon. 

EXCEPTIONS : 

When a pay day &all* on on dunlng a school holiday, vacation on weekend, cuAtodlal 
and maintenance penAonnel a hall necelve theln paycheck on the laAt pnevlouA wonklng day. 
WITHHOLDING OF INCREMENTS : 

The Boand ofi Education nesenves the night to withhold IncnementA and adjustment* In 
any given yean with due notice to the custodian and maintenance penAonnel at least 
thnee (3) months pnlon to the lAAuance o£ contnact*. 

INSURANCE PROTECTION : 

The Boand aSAumes the cost j \ull covenage ofi Blue CnoAAfSlue Shield and M ajon 

Medical on contnacted membens o ^ the "Atafifi" and theln dependents. The Boand nesenves 
the night to change to a dl^enence InAunance plan pnovlded that It will give companable 
on betten benefits to oun school employees. 

At the beginning the school yean, matenlal will be distnlbuted to the custodial 
and maintenance pensonnel containing all the necessany Information negandlng the health 
plan and Its benefits. 

PRESCRIPTION PLAN : 

The Boand of Education will also assume the cost of the pnescnlptlon dnug plan fon 
Individual and dependents - $ 1.00 deductible. 
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DENTAL PLAN : 

Tit te Board ob Education Mill also assume ti le co^T o a dental plan as pen the 
Bollinger 1 s Insurance Company b ofl contracted Individual* and £heTA dependent* 
with a $25.00 deductible . 

The Boa/id /[.e^cAueA -£he night to change to a dibberent Insurance plan provided that 
It Mill give comparable or better benefit* to our school employee*. At the beginning 
ob the school year, material Mill be distributed to the *tabb containing all necessary 
Inbormatlon regarding this plan. 

ASSOCIATION RIGHTS AND PRIVILEGES: 

All non-certibled contracted employees shall- be considered a* probationary bor the 
blrst ninety (90) contracted Morklng days ob their employment a* per Board policy, 
during the probationary period, an employee shall be entitled to all night* and beneblt 
provided under this contract. 

The Board agree* to deduct b^om the Aalarle* ob the custodians, dues to the local 
Burlington County Educational Association. The New Jersey Education Association as sal 
custodianslmalntenancemen Individually and voluntarily authorize the Board to deduct. 
WORK SKILL IMPROVEMENTS : 

The covered employee attending an accredited school approved by the Superintendent, 
enrollment In a course or courses shall be reimbursed by the Board. The Board shall 
pay 50% ob the tuition, books and registration ^ee4 taken during the year. The Board 
Mill make payment talc £ a year during October and March. 

UNIFORMS : 

The Board shall provide two (2) sets ob unlborm* and one (?) jacket per year bor 
each employee. Ib It Is the custodians/malntenanceman’s option bor no jacket In any 
year, another unlborm Mill be provided. All new employees shall receive three [3] sets 
ob unlborm* and one (?) jacket abter Issuance ob contract. 

HOLIDAYS : 

The Board guarantees ^Teen (75) paid holidays to be made available during the 
course ob each {yis cal'year. . 



VURATJON 0T AGREEMENT 


This Agsie.zme.nt shall be elective as _, 

and shall continue, in etftfec t untit _. TfUs Agreement 

shall expine on the date indicated unite* an extension is agneed to in uniting 
by both pantite. 


In Witnes*: 


Special Senvices Cus to dial/Maintenance 
Association 


Vated _ 

Bunlington County Special SeAvicte 
BoaAd o jJ Education 


President 
Elventon Monse 


President 
Robent C. Cons on 


Vice Pnesident 
John Stevenson 


Boand SecnetaAy 
Chanlte A. TieA 


SecnetaAy/Tneasunen 
Joseph Alined 
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